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ONA Lobby Day 2026: Reclaim the Power!

April 30, 2026 8 AM-4:30 PM

YOU BRING YOUR STORY.

TOGETHER WE FIGHT FOR CHANGE.

ONA%

@A Union of Nurses &
Health Professionals
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We encourage you to join us for ONA Lobby Day 2026: Reclaim the Power! on April 30 at the Ohio

Statehouse. Register here!

We are at a critical moment for our profession. The call for safe staffing has never been more

urgent, and nurses and health professionals across Ohio are speaking up for the conditions our patients deserve.

This is an important opportunity to advocate for three key pieces of legislation that support safer staffing and stronger
nursing practice:

« HB 521—Requires minimum RN safe staffing standards.
« HB 535/SB 373—Strengthens staffing committees, requires majority direct-care RN representation and unit-by-
unit minimum staffing plans, and establishes transparency and oversight.

You will have the opportunity to talk with legislators from relevant committees (and your district, if you sign up!) to
share your experiences directly with them.

Let them know how real these issues are for nurses, health professionals, and patients across Ohio. Share a moment
that illustrates chronic understaffing, focus on the impact on patients and care, and connect your experience to the
need for safer staffing systems.

Now is a great time to prepare your testimony. HB 535 was heard in the House Health Committee for the first time on
March 11, 2026, and the next time it is on the agenda, nurses and health professionals will be able to tell their own
stories about why safe staffing and better staffing committees are critical. To submit your testimony to ONA, click here.
We’ll conclude Lobby Day with a Worker Rights & Safe Patient Care Rally held in solidarity on the Statehouse lawn.
Together, we can help move these solutions forward and protect both patients and the healthcare

workforce. Please consider registering and joining us. We can make a difference for our profession and the people we

care for every day. Your voice matters.

If you have questions about this event, please contact info@ohnurses.org.

Register for Lobby Day Here
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You’re used to changing patients’ lives. Now, it’s time to
change yours.

Take the next step in your nursing journey at COTC! Our BSN

~ program offers classes online and admits every term. Learn from
experienced instructors in a competency-based format. No tests. No
better choice.

Click here to learn more or scan the QR code.
Having trouble with the code? Visit https://n.hnink.co/s/gy9ry8tH

Advancing Safe Staffing in Ohio: A Dual Path Forward

One thing is clear: the urgency around safe staffing in Ohio has never been greater.
Nurses and health professionals across the state are speaking up, not just about
workplace conditions but about the care their patients deserve.

At the Ohio Statehouse, that momentum is beginning to translate into real legislative
movement.

ONA is currently advancing a dual-track strategy focused on two key pieces of
legislation that work together to improve staffing, strengthen the workforce, and
protect patients.

The first is HB 521, the Ohio Nurse Workforce & Safe Patient Care Act, which would establish minimum safe staffing
standards for registered nurses. It is sponsored by Representatives Crystal Lett (D) and Christine Cockley (D). This bill
represents the gold standard—creating a clear, enforceable framework to ensure hospitals are staffed in a way that
supports safe, high-quality care. It also includes workforce investments, like a nursing student loan-to-grant program,
to help bring more nurses into the profession and keep them there.

At the same time, we are advancing HB 535, sponsored by Representative Brian Lorenz (R), along with its Senate
companion, SB 373, sponsored by Senator Bill Blessing (R) and Senator Nickie Antonio (D). These bills take a
complementary approach by strengthening Ohio’s existing staffing committee law.

Together, HB 535 and SB 373 would ensure that staffing committees include a majority of direct-care nurses, require
unit-specific staffing plans, and create greater transparency and accountability in how staffing decisions are made. Just
as importantly, they ensure that the voices of frontline nurses are not just heard but centered in those decisions.

SB 373 is identical to HB 535, and its introduction in the Senate is a key part of our broader strategy to move this
policy forward.

ONA continues to strongly support both approaches—minimum staffing standards and stronger staffing committees—
because we know that lasting change will require both structure and frontline input.

At the same time, we are approaching this work with a clear understanding of the current legislative environment. Our
focus is straightforward: position ourselves as strongly as possible to move a bill across the finish line during this
General Assembly.

That's why we are pursuing a dual-track strategy, ensuring that both the House and Senate are actively considering
legislation. Whichever chamber moves first gives us a head start in the other, increasing the likelihood that meaningful
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safe staffing reform becomes law.
Because at the end of the day, this isn’t about choosing one approach over another; it’'s about making progress.

Unsafe staffing is not theoretical. It impacts patient outcomes, delays care, drives burnout, and pushes experienced
nurses out of the profession. These bills represent a practical path forward to address those challenges and begin
rebuilding a healthcare system that works for both patients and the professionals who care for them.

As these bills continue to move, one of the most powerful things you can do is share your story. Lawmakers need to
hear, directly from you, what staffing conditions look like in real life and why change is needed now.

And there is no better opportunity to do that than at ONA Lobby Day 2026: Reclaim the Power, happening April 30 at
the Ohio Statehouse. Register here.

You can also prepare your written testimony here in support of HB 535, which is likely to have proponent hearings first,
and submit it to ONA, who will deliver it when it is needed.

Your voice matters—and it has the power to move policy.

ONE-YEAR Earn Your RN to BSN Online in 1 Year | Low Tuition &

LR a Monthly Starts

o Advance your nursing career with WGU’s accredited RN to BSN
program. Designed for working nurses, our 100% online curriculum
offers the flexibility to balance work, life, and school. Affordable tuition
and monthly start dates. Apply free and graduate in as little as one
year.

ONLINE COURSES

LOW TUITION /}/. '

MONTHLY START DATES o§ 1 | / /
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Click here to learn more or scan the QR code.
Having trouble with the code? Visit https://n.hnink.co/s/8TxSyHPb

Rep. Brian Lorenz Gives Sponsor Testimony on House
Bill 535 at the Ohio House Health Committee

ONA News & Updates | March 2026 6


https://link.edgepilot.com/s/a3bee21b/KpIMv2S520i35qd4W4ATHA?u=https://ohnurses.org/event/ona-lobby-day-2026-reclaim-the-power/
https://link.edgepilot.com/s/f11b5d2f/YiFc4H3mBkSEOMAwoG46sA?u=https://ohnurses.org/bill-testimony/
https://www.wgu.edu/online-nursing-health-degrees/rn-to-bsn-nursing-bachelors-program.html
https://www.wgu.edu/online-nursing-health-degrees/rn-to-bsn-nursing-bachelors-program.html

Representative Brian Lorenz delivered sponsor
testimony in the Ohio House Health Committee on
House Bill 535, legislation aimed at strengthening
hospital staffing committees and ensuring nurses have
a real voice in staffing decisions.

Rep. Lorenz shared that, as the spouse of a nurse, he
has seen firsthand the impact unsafe staffing can have
on both nurses and patients. HB 535 would require
staffing committees to be led by direct-care nurses,
create unit-specific evidence-based staffing plans, and
increase transparency and accountability through
reporting.

As the bill moves forward, nurses and health
professionals are encouraged to begin drafting 3-5
minute testimony sharing real experiences with staffing
and patient care so it can be ready when proponent
hearings are scheduled. Testimony may be submitted
here.

WGU Strengthening the Nursing Workforce

‘ Lisa Wagner, MSN, MBA, RNC-MNN, serves as Regional Nursing Director at WGU’s Leavitt School of Health. \

SPONSORED

Strengthening the Nursing Workforce

Education, Innovation, and Regional Partnerships Address a Critical Healthcare Challenge
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Across the Midwest, hospitals and healthcare systems are confronting one of the
most pressing workforce challenges: a persistent nursing shortage. Rising patient
demand, an aging workforce, and limited educational capacity are straining the
system and threatening the long-term stability of healthcare across the region.

While the challenge is significant, emerging education models

and targeted workforce investments are beginning to shift the trajectory. Programs
such as those offered by Western Governors University (WGU), combined with
investments like the Indianapolis Nursing and Simulation Center, represent a new
generation of solutions designed to expand access to nursing education and strengthen the pipeline of skilled
healthcare professionals.

The Growing Nursing Workforce Shortage in the Midwest

The nursing shortage is not limited to any single state. Across the United States, healthcare organizations face a
widening gap between the supply of and demand for nurses. The Bureau of Labor Statistics projects roughly 193,100
openings for registered nurses each year through 2032, driven by retirements, workforce exits, and increasing
healthcare needs (American Association of Colleges of Nursing, 2024).

Several key factors are driving this workforce crisis:

« Aging population: Older adults require more complex healthcare services and longer hospital stays (Health
Resources and Services Administration, 2024).

» Retirement of experienced nurses: As many baby boomer nurses approach retirement, healthcare systems
are losing experienced professionals (Smiley et al., 2025).

« Education bottlenecks: Faculty shortages and limited clinical placements restrict the number of students who
can enroll in nursing programs (American Association of Colleges of Nursing, 2024).

Expanding the Pipeline Through Innovative Nursing Education

Expanding access to high-quality nursing education is one of the most effective strategies for addressing workforce
shortages. However, traditional nursing programs are often constrained by limited faculty, infrastructure, and clinical
placements.

WGU is taking a different approach by offering competency-based nursing education programs that

broaden access for working adults and non-traditional learners. Through its Michael O. Leavitt School of Health, WGU
offers more than 20 health and nursing programs to prepare skilled healthcare professionals

and help address workforce shortages nationwide (Western Governors University, 2024).

WGU'’s nursing portfolio includes programs such as:

« Prelicensure Bachelor of Science in Nursing (BSN)

« RN-to-BSN programs for practicing nurses

« Master of Science in Nursing (MSN) programs in leadership and education

» Advanced practice nursing pathways in Family and Psychiatric Mental Health Nurse Practitioners

WGU’s competency-based model enables students to advance as they demonstrate mastery of skills and knowledge,
making it especially appealing for working adults seeking career growth.

Flexible program design and accessible tuition further expand opportunities for individuals who might otherwise face
barriers to entering the nursing profession.

The Indianapolis WGU Clinical Learning and Simulation Center: A Regional Workforce Solution

While online learning expands access, nursing students still require hands-on clinical training. To support experiential
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learning and strengthen the regional workforce pipeline, WGU opened a Clinical Learning and Simulation Center in
Indianapolis in April 2025.

This state-of-the-art facility represents a significant investment in healthcare workforce development across the
Midwest.

The center includes:
» 16,000 square feet of training space
« Five high-fidelity simulation rooms
« Two clinical skills laboratories

« Seventeen simulated patient beds and exam rooms
« Dedicated debriefing spaces for faculty-led instruction

Simulation environments give students the opportunity to practice complex clinical scenarios using advanced patient
simulators before entering real-world healthcare settings (Western Governors University, 2025).

Simulation-based training is increasingly recognized as a critical component of nursing education, enabling students to
develop clinical judgment, teamwork, and patient care skills in a safe, controlled environment.

Breaking Barriers to Nursing Education

Across the United States, nursing programs continue to face capacity constraints. In recent years, tens of thousands of
qualified applicants have been turned away from nursing programs due to limited faculty, classroom space, and clinical
training opportunities (American Association of Colleges of Nursing, 2024).

Investments in simulation centers and innovative educational models help address these challenges, expanding
training capacity while maintaining high educational standards.

These approaches often combine:
« Online coursework

« Simulation-based clinical training
« Partnerships with healthcare systems

Together, these strategies can significantly increase the number of graduates entering the nursing workforce.
Preparing the Next Generation of Nurses

Addressing the nursing shortage requires more than simply increasing enroliment. The next generation of nurses must
also be equipped with the clinical, technological, and leadership skills needed for an evolving healthcare landscape.

Modern nursing education programs increasingly emphasize:
» Evidence-based practice
« Patient-centered care

« Interdisciplinary collaboration
« Leadership and healthcare system management

Recent workforce surveys indicate that many nurses are continuing their education beyond initial licensure,
strengthening clinical leadership and improving care delivery across healthcare organizations (Smiley et al., 2025).

A Collaborative Path Forward
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Solving the nursing workforce shortage will require collaboration across healthcare systems, universities, policymakers,
and community organizations.

Key strategies include:

1. Expanding nursing education capacity through innovative academic models
2. Investing in simulation and clinical training infrastructure

3. Supporting career advancement pathways for practicing nurses

4. Encouraging workforce retention and mentorship programs

Institutions like WGU—and investments such as the Indianapolis Nursing and Simulation Center—demonstrate how
higher education can play a central role in addressing workforce challenges.

Building a Sustainable Healthcare Workforce

While the nursing shortage is one of the most pressing healthcare challenges of the 21st century, it also presents an
opportunity to rethink how the next generation of nurses is educated and prepared for practice.

Through flexible education models, advanced simulation training, and regional workforce partnerships, the Midwest is
building a stronger pipeline of nursing professionals ready to serve their communities. These initiatives go

beyond workforce development — they are a commitment to ensuring patients receive safe, high-quality care today and
in the decades to come.
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Unfair Labor Practice Charges Against Mount Carmel
East

Unfair labor practice charges have been filed after Mount Carmel East fired a nurse who spoke up about unsafe patient
care. When nurses and health professionals raise concerns about patient care, including chronic understaffing,
unanswered call lights, delayed medications, and patients boarding in ER hallways, hospital leadership needs to listen.
Instead, they retaliated.
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ONA's Statement on the Resignation of Ted Carter and
the Need for Accountability at Ohio State
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Health Professionals Affiliated with AFL-CIO
March 9, 2026

Statement on the Resignation of Ted Carter and the Need for Accountability at Ohio State

The resignation of Ted Carter raises serious questions about leadership and accountability at The
Ohio State University.

Every day, families bring their loved ones to the university’s hospitals. Parents drop their children
off on campus. Mothers come here to deliver their babies. The public places enormous trustin
these institutions—and there is no room for corruption, entitlement, or ethical failures in places
people depend on for care and education.

Yet time and again, scandals and ethical failures have been met with silence or inaction. How many
scandals will leadership turn a blind eye to before there is real change?

Real accountability must start at the top. John Ziegler has a glaring conflict of interest as the
personal attorney for Leslie Wexner and should also resign immediately as chair of the board.

Wexner’s long association with Jeffrey Epstein continues to cast a shadow over institutions tied to
his name. Public institutions should not be defined by the influence of powerful individuals whose
actions and associations have eroded public trust.

That is why the Ohio Nurses Association is calling for the removal of the Wexner name from the
medical center and all campus buildings connected to The Ohio State University Wexner Medical
Center, and for Dr. Mark Landon’s name to be removed from the labor and delivery waiting room.

For nurses and health professionals, this comes down to one simple principle: the institutions
where people come for care, education, and to bring new life into the world must reflect integrity,
transparency, and accountability. Until that happens, the public will continue to question whether
the leadership of Ohio State is worthy of the trust placed in it every day.

Rick Lucas BSN, RN, CCRN

ONA President

Families trust Ohio State University with their health, their education, and their children. That trust requires integrity,
transparency, and accountability.

ONA News & Updates | March 2026 12



The resignation of President Ted Carter raises serious questions about leadership at The Ohio State University. One
resignation is not enough.

The Ohio Nurses Association is calling for real accountability and for the removal of names tied to controversy from the
medical center and campus facilities.

Public institutions must reflect the values of the communities they serve.

Graff & McGovern, LPA
<1 The Ohio nursing license defense attorneys at Graff & McGovern have
*‘f( - decades of collective experience helping nurses to keep their licenses
¢ and save their careers. Contact us today at 614-228-5800.

Representing Licensed )
Professionals & \
Providing Your Key to A

Government [ - A
614-228-5800 Click here to learn more or scan the QR code.
Having trouble with the code? Visit https://n.hnink.co/s/jkxV4omn

ONA Sends Letter to Nationwide Children’s
Demanding Removal of Wexner Building Names or
Recognition

Rick Lucas BSN, RN, CCRN
ONA President & Exeutive Director

ONA sent a letter to Nationwide Children’s Hospital CEO Timothy C. Robinson, demanding the removal of any building
names or recognitions connected to Les Wexner, Abigail Wexner, or individuals tied to Jeffrey Epstein and Ghislaine
Maxwell. Children’s hospitals must put child safety above donor relationships. There is no gray area. Children’s safety
comes first. Always.
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@ Advance Your RN Career with UC’s RN to BSN Program
" CINCINNATI Build on your nursing experience with a flexible RN to BSN from UC'’s
#gxs:gf College of Nursing. Gain evidence-based skills, leadership confidence,
PRACTICE and support from application through graduation.
FLEXIBLE RN TO BSN
ﬁldg.;EFsOR WORKING
Click here to learn more or scan the QR code.

Having trouble with the code? Visit https://n.hnink.co/s/jJvPrVqd

HB 8 Biomarker Testing Legislation

ONA is proud to join more than 100 healthcare, research, and patient advocacy organizations urging the Ohio House
to pass HB 8 to expand access to biomarker testing.

Biomarker testing helps clinicians identify the most effective treatments for patients while avoiding therapies that may
not work. Yet many Ohioans still face barriers because their insurance does not cover this testing.

Nurses and health professionals see every day how precision medicine improves outcomes and quality of life for

patients. Ensuring access to medically appropriate biomarker testing means patients can get the right treatment at the
right time.

ONA has stood with this broad coalition to support policies that strengthen patient care across Ohio since the first
iteration of HB 8 was introduced years ago.
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Earn nursing degrees that open doors — fully online.
Ohio State’s accredited nursing programs help working nurses elevate
Em'power \ : - practice, expand opportunities, and make lasting contributions to

il 4 W patients and communities.

nursing
at Ohio
State.

Click here to learn more or scan the QR code.
Having trouble with the code? Visit https://n.hnink.co/s/AbbJs67A

ONA In Action

ONA Holds Rally for Removal of Wexner's Name from
Ohio State Medical Buildings
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At least 150 protesters gathered outside the University Hospital on Sunday, February 22, calling on The Ohio State
University to remove Wexner’s name from campus buildings due to his ties to Jeffrey Epstein.

Organized by the ONA, the protest drew nurses, students, survivors, and community members chanting, “Wexner’s
name has got to go," and holding signs like “accountability over donations” and “Pedophile hospital.”

ONA President Rick Lucas said, “We’re demanding a university that puts students and patients first. This is a
leadership decision, and we’re on the right side of history.”
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Flexible MSN-FNP Program for Working Nurses at UC

SNCOR College of Nursing

QS&Q"“E Earn your MSN-FNP through online coursework combined with
PA';A,{:J 'é:,fp precepted clinical training. Expert faculty and dedicated support guide
Efﬁ::i{@‘,,{?f::z“ - you from application to graduation.

Click here to learn more or scan the QR code.
Having trouble with the code? Visit https://n.hnink.co/s/byceaSrs

ONA joined OSU Survivors of Abuse by Dr. Richard
Strauss at the OSU Board of Trustees Meeting

ONA joined OSU survivors of abuse by Dr. Richard Strauss as they attended the
Ohio State University Board of Trustees and called for the removal of John Zeiger
and Liz Kessler.

The Ohio State University Board of Trustees refused to allow survivors, nurses, or
students to speak today at their public meeting. But we found another way to be
heard through our signs, our presence, and our solidarity.

Survivors deserve accountability and the right to be heard; that says a lot. When
voices are denied at the microphone, we will speak through our presence, our signs,
and our solidarity.

We also demand the removal of Les Wexner’'s name from Ohio State University
facilities due to his documented financial and personal ties to convicted sex offender
Jeffrey Epstein. Institutions must reflect accountability and survivor-centered values.
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Get Involved

Submit Your HB 535/ SB 373 & HB 521 Testimony

We need your story. If you've experienced unsafe staffing, workplace violence, moral
injury, or conditions that put patients and staff at risk, share your testimony.

Your voice will be critical in helping lawmakers understand how staffing decisions \ A o
impact patient care and the nursing workforce. Help us reclaim the power for safe [) Ctlon
nurses and safe patients! Add your testimony here. .*,"’ Network

VOTE VOTE VOTE
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Nurses and health professionals are consistently ranked
among the most trusted voices in America. But trust
alone doesn’t shape public policy; voting does.

Local, state, and federal elections determine:

« Healthcare funding

« Workplace safety laws
« Public health policy

« Scope of practice

« Patient access to care

When nurses and health professionals vote, healthcare
policy reflects real-world patient care. In this primary
election, make your voice count.

Confirm your voter registration here.
Download a voter registration form or register online
here.

Stand with OSU Survivors! Sign the Petition!

We're calling to remove the Wexner name from the medical center and campus buildings because our public
institutions should reflect integrity and the values of our community. Stand up for our patients, students, and

community. It's time for accountability.
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https://link.edgepilot.com/s/eb00b4c6/ByocwekFkUWTCgWy-8UoOg?u=https://voterlookup.ohiosos.gov/voterlookup.aspx
https://link.edgepilot.com/s/eb00b4c6/ByocwekFkUWTCgWy-8UoOg?u=https://voterlookup.ohiosos.gov/voterlookup.aspx

REPORT=3UPPORT

"“WexneRr” "Suvevivors”

TAKE ACTION NOW: REMOVE THE
WEXNER NAME FROM THE MEDICAL
CENTER AND CAMPUS BUILDINGS

SIGN ON.
SPEAK 0UT.
DEMAND CHANGE.

ONA®

WA Union of N
Health Profes

Click the image above or scan the QR code to learn more.
Having trouble with the code? Visit https://n.hnink.co/s/t3rrjLqgc

Sign the Petition Here

Resources

National Allian n_Mental llin NAMI

This helpline is a free, confidential nationwide service that provides one-on-one
emotional support, mental health information, and resources needed to tackle tough

challenges that you, your family, or friends are facing. National Alliance on Mental lliness
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https://link.edgepilot.com/s/4f22c6c9/Z3xLTcxpVUmML-5jKqRzGQ?u=https://actionnetwork.org/petitions/990c2ee1ea55e94927060277de66021c5fa8d3a0?hash=b052cdab588d17267a2126fa8466b0f1%2526fbclid=IwY2xjawQhBt1leHRuA2FlbQIxMABicmlkETFpWTA3VDlJZnF0a0pIT1lZc3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHhszB2h_wsyiu0Kd8N7h8B6lGCvRwrV33wTX6TjaKrjYWQNZRPYiYTDZ4yaF_aem_OVF0YHQPZHsz0cc5sGyoEA
https://link.edgepilot.com/s/4f22c6c9/Z3xLTcxpVUmML-5jKqRzGQ?u=https://actionnetwork.org/petitions/990c2ee1ea55e94927060277de66021c5fa8d3a0?hash=b052cdab588d17267a2126fa8466b0f1%2526fbclid=IwY2xjawQhBt1leHRuA2FlbQIxMABicmlkETFpWTA3VDlJZnF0a0pIT1lZc3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHhszB2h_wsyiu0Kd8N7h8B6lGCvRwrV33wTX6TjaKrjYWQNZRPYiYTDZ4yaF_aem_OVF0YHQPZHsz0cc5sGyoEA
https://link.edgepilot.com/s/b7091448/GDXKjAYY6EeKrLEc4NjbLA?u=https://www.nami.org/nami-helpline/

ici risis Lifelin

988

SUICIDE
& CRISIS

LIFELINE

Free. Confidential. 24/7 support. Call or text.

"Support Nursing" License Plates

Celebrate your 2026 birthday with an Ohio Nurses Foundation's Support Nursing license plate!

Every plate helps fund scholarships through the ONF, supporting the next generation of nurses. You can make a real
difference in the future of nursing.
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https://link.edgepilot.com/s/f88c2d94/pPB9HbeGRESabLdbZy4P_A?u=https://988lifeline.org/

Get yours by clicking below.
Choose Organizational Plates

d
Ohio Nurses Association

Click Here

WAAAOC

o SUPPORT NURSING o

Follow ONA on Social Media!

Many of you already follow us on our social media
channels. THANK YOU! However, if you are missing
one of our media channels, you can simply click on the

. associated link below.
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March is Women's History Month
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https://www.bmv.ohio.gov/vr-sp-geninfo.aspx
https://link.edgepilot.com/s/14b1957f/3gxj2j7F7k_EpyiFoDbmLA?u=https://www.facebook.com/OhioNursesAssoc/
https://link.edgepilot.com/s/d4591ca8/_lZN-jeA8Uy2s-OFImasUw?u=https://www.facebook.com/OhioNursesFoundation
https://link.edgepilot.com/s/72421191/Pt0bLvCDO0CX6E--xgryvw?u=https://www.instagram.com/ohionursesassoc/
https://link.edgepilot.com/s/8ed97515/XKz8wr0cC0WhAHuXORK__w?u=https://twitter.com/OhioNursesAssoc
https://link.edgepilot.com/s/015c8331/OD7er75j7Ei7E54KAYMm2Q?u=https://www.linkedin.com/company/ohio-nurses-association/mycompany
https://link.edgepilot.com/s/94e287ba/SZyV9ljQ8Uq_8VQMEA3-Bw?u=https://www.tiktok.com/@ohionursesassociation
https://link.edgepilot.com/s/2e65ff41/yBMrQ9hNy0mwE8jjqGvX6Q?u=https://bsky.app/profile/ohnursesassoc.bsky.social

March is Women'’s History Month, and we’re honoring
the women who have shaped healthcare and continue
to lead it forward every single day.

From the bedside to our communities, women nurses
and health professionals lead with strength, skill, and
compassion.

They advocate, they heal, they organize, they mentor,
and they save lives.

This month, we celebrate the history, resilience, and
impact of women who have transformed healthcare and
recommit to building a future where their leadership is
recognized, respected, and supported.

¥Z Y0U CARE FOR

ONA

A Union of Nurses &
Health Professionals

(ISomen
HISTORY MONTH

Strong, fearless, unstoppable

EVERYONE ELSE. WE CARE FOR YOU.

|T'S TIME FOR CHANGE. LET'S SHAPE THE FUTURE OF HEALTHCARE TOGETHER!

https://ohnurses.org/members/
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