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House Bill 285 Has First Hearing with Ohio House Committee
House Bill 285 -The Nurse Workforce and Safe 

Patient Care Act – has had its first hearing with the 
Ohio House Health Provider Services Committee. 

On May 7, bill sponsors, Representatives Haraz 
Ghanbari (R-Perrysburg) and Elgin Rogers Jr. 
(D-Toledo) testified that House Bill 285 needs to be a 
law in Ohio to protect nurses and their patients. The 
bill would: 

1.	Establish Minimum Staffing Standards in  
Ohio Hospitals.

2.	Create a Loan-to-Grant Program for the  
Nurse Pipeline

3.	Ensure Accountability in Hospital Compliance 
with Staffing

4.	Allow Temporary Variances from Minimum 
Staffing Standards for Patient Care

5.	Establish Nurse Staffing Committees with 
Direct Caregivers

6.	Whistleblower Protections for Patients, Nurses, 
and Hospital Staff

To watch the committee hearing, visit https://
ohiohouse.gov/committees/health-provider-services/
video/ohio-house-health-provider-services-
committee-5-7-2024-192551. 

Stay tuned for possible next steps on House Bill 285. 
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Statehouse Rallies Put Spotlight on  
Ohio’s Patient Care Crisis

April and May (2024) were busy with nurses and 
health professionals advocating for safe staffing and 
mental health resources in Ohio’s hospitals. Two rallies 
were held at the Ohio Statehouse to direct the attention 
of our legislators and fellow Ohioans concerning the 
patient care crisis happening in our hospitals. 

ONA’s Nurses and Health  
Professionals Rally

The first rally on April 24, was part of ONA’s 
annual Lobby Day. Numerous nurses and health 
professionals joined legislators and union leaders to 
spread the message that House Bill 285 – The Nurse 
Workforce and Safe Patient Care Act - saves lives. 

Rick Lucas BSN, RN, CCRN, President & 
Executive Director of ONA, kicked off the rally by 
firing up fellow advocates asking them to contact 
their legislator(s) to give House Bill 285 the fair 
hearings it deserves. Bill sponsors, Representatives 
Haraz Ghanbari (R-Perrysburg) and Elgin Rogers 
(D-Toledo) continued the momentum by sharing 
they will continue to fight for Ohio’s nurses, health 
professionals, and patients to ensure safety is 
a priority in our hospitals. Union leaders, Randi 
Weingarten, President of AFT, and Melissa Cropper, 
President of the Ohio Federation of Teachers, further 
motivated the crowd with the promise of strength, 
unity, and resilience to power through the long battle 
of getting House Bill 285 into law. Thank you to 
everyone who attended to have your voice heard! 

Healthcare in Crisis: Rally for  
Ratios and Mental Health

Hosted by: The Family of Tristin Kate Smith

As part of National Nurses Week, on May 10 the 
second rally, hosted by the family of Tristin Kate 
Smith was held to put a spotlight on the need for safe 
staffing ratios and mental health resources for nurses 
and health professionals. 

During the rally, a representative for U.S. Senator 
Sherrod Brown read a letter from the Senator 
thanking nurses for standing up for their patients 
and their fellow nurses. Ohio Senator Bill DeMora 
(D-Columbus) shared that he is a huge supporter 
of health professionals and will do what he can to 
make House Bill 285 become law. Members of the 
Smith family shared stories about their beloved 
Tristin and the struggle she endured as a nurse. 
Her family also pleaded with Ohio’s legislators to 
pass House Bill 285 and give nurses and health 
professionals the safety they and their patients 
deserve. “Staff smart, do your part” was shouted 
by attendees throughout the day. Another important 
speaker was Nurse Erica, a national nursing 
advocate. She spoke of the importance of having 
minimum staffing standards and mental health 
resources in the hospitals so no more nurses die 
from burnout and stress of the job that can easily be 
prevented. Other speakers included Nurse Jessica 
Sites and Julia Godby Murray, founder of the 
National Nurse Honor Guard Coalition.

A big part of the rally was a march around the 
statehouse exterior. Rally attendees held signs with 
different messages to support nurses and health 
professionals and chanted to vocalize what we want 
– safe staffing now and that we are all Tristin. 

If you want to help keep House Bill 285 at the 
forefront and hold greedy hospital executives and 
lobbyists accountable, ask your State Representative 
to support the Nurse Workforce and Safe Patient Care 
Act. Your voice matters, and it’s time to make it heard! 

Nurse Erica, national nurse advocate, speaking at 
the May 10th rally about how important it is to have 

mental health resources available to nurses and 
health professionals. If you or someone you know 

is experiencing a suicidal, substance use/or mental 
health crisis, or any other kind of emotional distress, 
please call the Suicide and Crisis Lifeline at 988.

http://www.ohionursesfoundation.org
http://www.nursing.ohio.gov
mailto:HEC_Nursing_Info@healthecareers.com
https://nurse.org/articles/nurse-died-by-suicide-letter-to-abuser/
https://ohnurses.org/codered/
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Nurses and health professionals rallying at the Ohio Statehouse on May 10 
for safe staffing and mental health resources in our hospitals.

Rick Lucas, BSN, RN, CCRN, ONA President & Executive Director advocating 
for safe staffing with Nurse Erica, Nurse Jessica Sites, and members of the 

National Nurse Honor Guard Coalition.
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Suicide Among Nurses: We have to talk about it.
Sarah K. Wells (she/her) MSN, RN, CEN, CNL  

via the American Association of Critical-Care Nurses

Two high-profile nurse deaths by suicide rocked the Bay Area nursing community 
in early 2022. I was an emergency nurse there at the time and, while both were 
tragic losses, I was sadly not surprised by their occurrence. While nurse suicide is 
a phenomenon we often don’t talk about, the data cannot be ignored. A 2020 study 
completed by Judy E. Davidson, DNP, RN, MCCN, FAAN, and her team at the 
University of California San Diego reveals that nurses have a higher risk of suicide than 
the general population. Why? Research suggests that it’s simply for being a nurse.

Why is being a nurse associated with a higher risk of suicide?
The nursing profession has many risks factors for suicide and attempted suicide:
•	 High occupational stress
•	 Ethical conflicts such as fear of harming patients
•	 Social disruption and lack of work-life balance
•	 Isolation from loved ones
•	 Feeling a lack of support in their role
•	 Concerns about lack of preparation for the role
•	 Exposure to trauma, often repeated trauma
•	 Depression
•	 Workplace violence, incivility or bullying
•	 Leadership issues
•	 Lack of healthy work environments (HWEs)

•	 Financial concerns
•	 Feeling unsafe or fearing for the safety of loved ones
•	 Poor sleep hygiene
•	 Long work hours, often consecutive workdays/nights
•	 Access to controlled substances and knowledge of how to use them

Further, the COVID-19 pandemic has exacerbated the challenges and stress of 
working in healthcare. From fear of becoming sick or exposing family members to 
illness, increased patient numbers and acuity, to the moral distress related to rationing 
care, healthcare workers everywhere have had to work through unprecedented 
conditions. Nurses reported experiencing stress, sleep disturbances, anxiety and 
depression throughout the pandemic. And now, we face a historic nurse staffing crisis. 
Work stress continues to rise.

We need a layered approach to address nurse suicide.
The American Academy of Nursing (AAN) issued the AAN Expert Panel 

Consensus Statement in spring 2023, sharing research that suggests the drivers of 
nurse suicide include:

•	 The stigma associated with asking for and receiving treatment to support mental 
health

•	 Job-related stressors
•	 Lack of access to mental health treatment

Schimmels and their team promote a bundled approach, such as the National Plan 
for Health Workforce Well-Being from the National Academy of Medicine, to mitigate 
psychological harm experienced by nurses. The plan suggests that healthcare should:

•	 Create and sustain positive work environments
•	 Have mechanisms to measure, assess and research how to improve well-being
•	 Support mental health and reduce stigma
•	 Invest in useful technology
•	 Make well-being a long-term focus of healthcare
•	 Recruit and retain a diverse and inclusive healthcare workforce

Breaking the silence and stigma about discussing nurse suicide.
For decades, it was taboo to discuss having any mental health issues if you were a 

healthcare worker. We didn’t want to look “weak” or cause concern that we couldn’t do 
our jobs. Some healthcare workers still fear losing their jobs over sharing their mental 
health challenges. However, it is essential that we break the silence and stigma about 
discussing our mental health. One way is to talk about it. We have to become OK with 
discussing it when we’re not OK.

A few recommendations on how to foster supportive conversations about mental 
health conversations with nurse colleagues:

•	 Ask how colleagues are feeling at work.
o	 Did that last patient make you anxious?
o	 Today has been hard for me. How has it been for you?
o	 That code was heavy. How are you feeling about it?

•	 Normalize the idea that mental health is just as important as physical health.
o	 Support colleagues in using time off for mental health issues, not just physical 

health problems.
•	 Avoid using stigmatizing words such as “crazy” when discussing patients with 

mental health issues.
o	 Don’t say: “That patient was super crazy!” >> Instead try: “That patient 

seemed to be experiencing a lot of mental distress.”
•	 Familiarize yourself with the mental health care benefits offered by your 

employer in case you or a colleague may need to use them.
o	 Employee assistance programs (EAPs) often cover a certain number of 

therapy sessions for qualifying staff.

Creating HWEs to better support nurse mental health.
According to “National Nurse Work Environments - October 2021: A Status 

Report” in Critical Care Nurse, the health of nurse work environments has declined 
dramatically since a similar 2018 study. What makes an HWE? How do we check to 
see if our work environments are healthy? And how do we make them better?

The American Association of Critical-Care Nurses (AACN) has six standards to 
establish and sustain an HWE:

•	 Skilled Communication
•	 True Collaboration
•	 Effective Decision-Making
•	 Appropriate Staffing
•	 Meaningful Recognition
•	 Authentic Leadership

To assess the health of your work environment, consider using the AACN Healthy 
Work Environment Assessment Tool (HWEAT). In her AACN blog, Kristine Strohbin, 
MSN, RN, CNS, ACCNS-P, CCRN, shares great tips on how to use the HWEAT and 
how to optimize your responses from colleagues.

Once you assess the health of your work environment using the HWEAT, now 
you have results to evaluate and interventions to decide on. Work to gain support 
from leaders and colleagues. To be most effective, use the following strategies to set 
yourself up for success:

•	 Introduce HWE standards to your unit and leadership
•	 Make a case for implementing the HWE framework
•	 Perform a return on investment calculation
•	 Become an HWE advocate
Creating HWEs is impactful in many ways. Nurses who work in HWEs experience 

lower rates of burnout and compassion fatigue. Units that have HWEs have lower 
rates of workplace violence. These outcomes are data validated and support nurse 
wellness, including their mental health.

Increasing access to mental health care.
Access to mental health care is difficult to get in the United States. There are 

not enough mental health providers for the number of patients in need. However, 

The Ohio Department of Rehabilitation and Correction is  
looking for healthcare professionals in the following areas:

LICENSED PRACTICAL NURSE, REGISTERED 
NURSE, and NURSE PRACTITIONER

Who We Are…
Guided by a single mission “To reduce recidivism among those we touch,” the Ohio Department 
of Rehabilitation and Correction believes that everyone is capable of positive change. Our staff 
embrace these core values and serves as role models for pro-social behavior conveying an attitude 
of dignity and respect in the treatment of others.

What We Do…
The Ohio Department of Rehabilitation and Correction has been tasked with front line crime 
reduction through rehabilitative treatment and programming efforts provided in a safe, secure and 
humane correctional environment and effective community supervision. Our goal is to protect the 
public through helping individuals turn away from crime and become productive, contributing 
members of our communities, ensuring a safer Ohio for all Ohioans now and in the future.

To learn more about our agency, please visit our website at www.drc.ohio.gov.

• Health Care Benefits include medical, behavioral, dental, vision, prescription drug
• Education Assistance
• Paid Holidays
• Paid Vacation, Sick and Personal Leave
• Retirement Benefits
• Life Insurance
• Wellness Incentives
• Worker’s Compensation
• Employee Assistance Program
• LPN’s starting pay is approximately $53,400 based on shift assignment.
• RN’s starting pay is approximately $70,800 based on location/shift assignments.
• Nurse Practitioner’s starting pay is determined by a number of factors and will be 

advertised on individual posting announcements.
• Opportunities for student loan repayment/forgiveness through federal programs

Applications are accepted online at: www.careers.ohio.gov. On this website you will find the Career 
Center that will help you search for current job openings and tips on how to apply, how to contact 
hiring agencies, interviewing skills, and much more in the Frequently Asked Questions (FAQs) section.

Contact us at:  
DRC.OfficeOfCorrectionalHealthcare@drc.ohio.gov

https://drc.ohio.gov/
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new organizations and initiatives are expanding access to mental health care, 
specifically for healthcare workers:

•	 988 Suicide & Crisis Lifeline (or 988 Lifeline) - Call, text or chat with the 988 
Lifeline to be connected to trained counselors from over 200 local crisis centers 
24 hours a day, seven days a week.

•	 American Foundation for Suicide Prevention - A list of crisis resources for 
immediate support for healthcare professionals

•	 Debriefing the Front Lines - Nurse-led mental health organization helping nurses 
navigate the physical, emotional and spiritual effects of Cumulative Care Taking 
Trauma (CCT)

•	 National Alliance on Mental Illness (NAMI) Frontline Wellness - Resources and 
tools developed specifically for public safety, and healthcare professionals and 
their family members

•	 Therapy Aid Coalition - Free and low-cost short-term therapy for U.S. healthcare 
professionals and first responders

•	 The Well-Being Initiative - Resources to help support the mental health and 
resilience of nurses

Strategies for Action.
Suicide, the 4th leading cause of death for Americans ages 10-54, is a national 

public health crisis. Nurses do not have to plan to intervene alone. The Centers for 
Disease Control and Prevention created “Suicide Prevention Resource for Action,” 
which details strategies supported by the best available evidence. Important actions 
include:

•	 Strengthening economic support
•	 Creating protective environments
•	 Improving access and delivery of suicide care
•	 Promoting healthy connections
•	 Teaching coping and problem-solving skills
•	 Identifying and supporting people at risk
•	 Reducing harms and preventing future risk

Why I care: My mental health story.
When I was a new nurse in the emergency department, I was told it would be 

hard, but I really struggled. I often struggled in ways that no one told me were 
normal. I couldn’t sleep, sometimes for days. I would cry at almost anything. I was 
super anxious. I drank too much alcohol on my days off. I was reliving a lot of patient 
experiences when I wasn’t at work. I was isolating myself from friends and family.

However, most people didn’t know. I was really bubbly and energetic at work. They 
didn’t see the days when I couldn’t get out of bed. They didn’t know about my thoughts 
of self-harm. No one else seemed to be feeling like I was, so I just kept it to myself. I 
felt so different. I felt so alone.

Through time, therapy and medication, all of this got better. Loved ones reached 
out. I got help. I was lucky and privileged. Systemic barriers to appropriate mental 

health care and resources exist for many communities. We must work to mitigate them 
to ensure that every person can access the support they need.

Mental health is a journey and, like my physical health, I am sometimes better and 
sometimes worse. I know now that I need a therapist and antidepressant medication. 
I know how to ask for help. I know when to connect with the people I need. I am also a 
lot better about saying “no” to things when I can’t do any more, when my mental health 
bandwidth is maxed out.

I am passionate about helping others, specifically helping others learn to help 
themselves. You are not alone. Nurses must take care of themselves and continually 
assess their own mental health. If you don’t take care of yourself, you cannot take care 
of others. If I hadn’t had the support I needed when I needed it, I might have been 
another nurse suicide statistic. It really can be just someone checking in with you that 
changes your course of decisions and actions. A simple action can truly save a life.

You can make a difference.
While nurses have a unique occupational risk for suicide, we are also positioned to 

help break the silence and stigma on the topic of nurse suicide. We can use data and 
compassion to drive change on a personal, systems and community level.

Remember - You have the opportunity to impact every nurse you work with just by 
checking in - “Hey, how are you doing?” Sometimes that’s all it takes.
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2024 Ohio Nurses Foundation Scholarship Winners
Hague Memorial Scholarship: Naomi House 
For a graduate nursing student who is an aspiring nurse leader.

Hayward Memorial Scholarship: Jessica Sparks 
For RNs preparing to teach nursing.

Minority Scholarship: Kiera Beverly
For students who are pursuing their first nursing degree that leads to RN 
licensure; live in the state of Ohio and are of a minority race; Black Indigenous 
People of Color (BIPOC) and Asian American Pacific Islander (AAPI).

Traditional Nursing Student Scholarship: Lauren Alley
For students who do not have breaks longer than 2 years in their formal education 
(from high school to college) and have not yet obtained a degree.

RN’s Majoring in Nursing Scholarship: Brittany Moenter
For students that are already RNs who want to advance the profession of nursing in Ohio.

Joylynn Daniels Scholarship: Ethelbelt Felix-Okpe
A scholarship in memory of a strong nursing activist and leader, Joylynn Daniels. 
This scholarship is funded by the Southwestern Ohio Nurses Association (SONA).

Scan this code and contact us to 
learn more about what we can do  

to defend your nursing license.

604 E. Rich Street, Columbus, Ohio 43215
www.graffmcgovern.com | 614-228-5800
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